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ARTICLE I
PREAMBLE
The COUNTY OF ULSTER and the ULSTER COUNTY SHERIFF, as joint Employers,
(hereinafter referred to as "Employer") and the ULSTER COUNTY DEPUTY SHERlFF'S
POLICE BENEVOLENT ASSOCIATION (hereinafter referred to as "Union") declare it to be
their mutual policy that in order to promote harmonious labor relations between the Employer
and employees, the principle of collective bargaining is to be employed pursuant to the New
York State Public Employees Fair Employment Act, and that no Article or Section in this
contract is to be construed to be in any violation of the New York State Civil Service Law.
ARTICLE II
RECOGNITION, MEMBERSHIP DUES DEDUCTION~,
AGENCY SHOP FEE AND OTHER DEDUCTIONS
Section 1 - Recognition
The County recognizes the Union as the sole and exclusive bargaining agent and
representative with unchallenged representation status for the maximum period allowed by law
for all Deputy Sheriffs as set forth in Appendix "A", and excludes all other employees.
Section 2 - Membership Dues Deduction
Upon written authorization of ,the employee concerned, but no later than the first week of
employment, or until the affected employee subsequently revokes the written authorization, the
Employer shall deduct membership dues from the employee's fITst paYroll check, the amount
specified by the Union. The Employer shall immediately notify the Union, in writing, of all new
hires, and in the event that any unit member revokes their prior written, authorization for dues
deductions.
The Union shall notify the Treasurer of Ulster County, in writing, the established dues and
Agency Shop Fee for deduction, and any changes as they occur.
Section 3 - Agency Shop Fee
Agency Shop Fee shall conform to Chapters 677 and 678 of the laws of 1977 of the State of New
York.
Pursuant to the provisions of paragraph (b) Subdivision 3 of Section 208 of the Civil Service
Law, the County;
"-.: shall deduct from the wage or salary of the employees of the
1
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.
bargaining unit who are not members of the Union, the amount established by the Union and
shall transmit the sum so deducted to the Union the first (1st) full pay period after hire if no
authorization is received.
Pursuant to the provisions of paragraph (b) of Subdivision 3 of Section 208, the Union shall
establish and maintain a procedure providing for the refund of any employee demanding the
return of any part of an agency shop fee deduction which represents the employee's pro-rata share
of expenditures by the (.Irganization in aid of activities or cause of a political or ideological nature
only incidentally related to terms and conditions of employment.
Section 4 - Other Deductions
The Employer, upon written authorization of the employee concern~d and unless the employee
subsequently rescinds the written authorization, the Employer agrees to permit deductions from
the employee's payroll check for:
A. One (1) lump sum check to the Union for insurance programs sponsored by the
Union and as authorized to be paYroll deducted by the employee;
B. United States savings bonds;
c. Deferred compensation plan;
D. Credit union as designated by Employer.
However, it is agreed and understood between the parties, that the number of vendors which are
permitted to participate in sub-sections e I and 4 above, shall be at the discretion of the
Employer.
It is further agreed and understood that, no .thstanding anything else to the contrary, such
deductions must comply with appropriate law and must function within the present capacity of
the system, and not require purchase of new equipment or software.
The Union shall indemnify and hold the Employer hannless for deductions made pursuant to
subsection a: above.
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ARTICLE III
UNION OBLIGATIONS, RIGHTS AND RESPONSIBILITIES
Section 1 -Union Rights
The Union shall have the sole and exclusive right with respect to other employee organizations,
to represent all employees in the heretofore defined negotiating unit in any and all proceedings
under the Public Employees Fair Employment Act; under the tenns and conditions of this
Agreement; to designate its own representatives and to appear before any appropriate official of
the Employer to effect such representation; to direct, manage and govern its own affairs; to
determine those matters which the membership wishes to negotiate and to pursue all such
objectives free from interference, restraint, coercion or discrimination by the Employer or any of
its agents. The Union shall have the sole and exclusive right to pursue any matter or issue
including, but not limited to, the Grievance Procedure in this Agreenlent, and appeal procedure
and to pursue any matter or issue to any Court of competent jurisdiction and AJppeal
P.lrocedure, whichever is appropriate.
Section 2 - Strike Pledge
The Union affinns that it does not assert the right to strike against the Employer, to assist or
participate in any such strike, or to impose an obligation upon its members to conduct, assist, or
participate in such a strike. In the event of a strike or job action on the part of any other
~
employees or bargaining unit of the Employer, the Union and its members shall continue to
perform their related work functions as required by law. The Employer agrees that there shall be
no lockout of employees and the Union agrees that it shall not cause or sanction, either directly
or indirectly, any strike or other stoppage or slowing down of work during the life of this
Agreement.
Section 3 - Labor Management Meetings'
The Sheriff or designee agrees to meet periodically with three (3) members of the Union to
discuss matters of mutual interest. Such meetings shall be set and scheduled by mutual
agreement. At times, when matters are beyond the scope of the Sheriffs operations, the Union
spokesperson(s) shall be allowed to address the County Personnel Officer directly.
Section 4 - Facility Use
The En1ployer shall pennit the Union to maintain, in a Department facility, a file cabinet and
reasonable storage of Union property.
Subject to availability, and upon prior written request and approval of the County a
room(s) shall be made available in County facility for use hy the Union for its
meetings.
3
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Section 5 - Bulletin Board Space
The Employer shall provide space in each work area for use by the Union to post Union notices.
All Union notices must be signed. by the appropriate Union officer. All notices must bear the
date of posting and date I intended removal and be removed promptly when they have served
their purpose. The Union agrees that there shall be no derogatory information posted regarding
the Employer on any Union bulletin board(s). The Employer retains the right to remove any of
the material not meeting the requirements as stated herein upon notification to the President.
Section 6 - Time Off
The Union President or designee shall be permitted a reasonable amount of time, while on duty,
to meet with a new employee(s), in order to advise that employee(s) of Union programs and
servIces.
The employee( s) shall be granted time off, upon written request and approval from the Sheriff,
with pay and without charge to any paid leave for the following:
1. Up to three (3) Union officers or designees to attend meetings, conferences and conventions
which are educational in nature and related to Union business.
2. Up to four (4) designated representatives of the Union to conduct contract negotiations with
.
the Employer, including reasonable time for the employee(s) tt. prepare for work in the
event negotiations extend into hislher duty hours. ...,
..,
.). Union President or designee shall be granted time off during hislher normal duty hours to
attend to and administer Union business cOJ.1cemingdiscipline, contract negotiations,
proceedings before the Public Employment Relations Board. (PERB), grievances and
hearings. .
Section 7 - Union Officers Notification
The Union shall forward to the Employer, no later than January 15th of each year, a list of names
and titles of its officers and representatives, and any changes as they occur.
Section 8 - Duty to Employer
The Union agrees to do its utmost to see that its members perform their respective duties loyally
and continuously under the terms of this Agreement. The Union and its members will use their
best endeavors to protect the interest of the County, to conserve the property, protect
the public and to give service of the highest quality. In the event of a job action on the Part of
another employee unit working for the Employer, the Union and its members pledge to continue
to perform their civil and criminal functions as prescribed in the State Constitution.
4
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ARTICLE IV
mGHTSOFTHEE~LOYER
Section 1
Except as otherwise specifically provided in this Agreement, the Employer shall have the
customary and usual rights, powers and functions to direct the employees, to hire, promote,
suspend and to take disciplinary action and to otherwise take whatever actions necessary to carry
out the mission of the Employer, pursuant to the existing practices unless altered by this
Agreement. .
Section 2
Under the terms of this Agreement and pursuant to the Public Employees Fair Employment Act,
the Employer shall negotiate collectively, and in good faith, with the Union in the determination
of salaries and the terms and conditions of employment and to enter into a written agreement
with the Union. .
ARTICLE V
EMPLOYEE BENEFITS
The terms of this Agreementshall be as follows with respect to the said employees:
Section 1 - Health Insurance
The Employer shall participate in Connecticut General and HMO Health Insurance Programs, or
other like health insurance programs at least equal to the present coverage, including dental and
optical plans.
Deductible
- $150 per individual; $450 per family
Co- insurance
- 80% ofR & C; maximum out of pocket
$500/$1,500 plus deductible
Maximum Benefit - $1,000,000 per lifetime;
Employees hired on or after 1/1/94 shall contribute 15% of the family or individual health
insurance premium. All current employees shall be held harmless from any additional emplQyee
contribution in this Agreement. The Employer agrees that in the negotiations for the successor
agreement, it shall not seek additional premium contributions for employees on the payroll as of
6/30/94.
5
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Section2 - Health Insurance Buy Out
1. Candidate must demonstrate and maintain adequate coverage with another Health Insurance
.Program.
? Employee withdraws for one year.
....
.J. Selection must occur at annual enrollment period (October); participants
must renew buyout on annual basis.
4. Payment of$l,OOO on quarterly basis.
Section 3 - Dental Insurance
The Employer shall provide to each employee and eligible dependents the Connecticut General
"A" Dental Plan at no C0stto the employee.
Section 4 - Optical Insurance
;..)The Employer shall provide to each employee and eligible dependents the Connecticut General
"A" Optical Plan at no cost to the employee.
Section 5 - Disability Insurance
The Employer agrees to provide, at no cost to any employee, the New York State Disability Plan,
or its equivalent, which may include self-insurance.
In an instance where an employee wants to diminish the loss of sick leave, such employee shall
turn over to the Employer, the weekly disability check, and in return, the Employer shall credit
the employee with that portion of the sick leave used in each week which is paid for by the
employee's disability check; this buy back becomes available for a separate illness.
Section 6 - Sick Leave
Sick Leave shall be earned at a rate of one (1) working day per month, of continuous service as
follows:
1. Employees as of January 1, 1989, with less than one hundred (100) sick days accrued,
cannot accrue more than one hundred (100) days.
6
..'
.
2. Employees as of January 1, 1989, with more than one hundred (100) sick days cannot accrue
more than one hundred sixty-five (165) days.
3. Employees who retire, or in the event of death, their beneficiary or estate, will be paid for
accrued sick and vacation time. Employees who resign will be paid out for accrued vacation
time only.
Employees may utilize their accumulated sick leave in order to obtain medical attention for
illness or injury of a spouse or child, at the discretion of the Sheriff. A pregnant employee may
'utilize her accumulated sick leave for illness or disability resulting from such pregnancy.
The employee is responsible for notifying the on-duty Supervisor, each time sick leave is to be
taken. The employee shall notify the department a minimum of two (2) hours before the start of
their scheduled shift, except in case of emergency.
Upon absences of more than three (3) consecutive working days because of illness or disability
which is not related to injury, the Employer may require that a physician's certificate be furnished
substantiating the employee's claim of illness or disability.
The Employer may require employees who have been on sick leave, prior to and as a condition
of their return to work, to be examined at the expense of the Employer, by a physician designated
by the Employer to establish that the employee( s) are able to perform their normal duties and that
their return to work will not jeopardize their own health and safety or the health and safety of
other employees.
..:J
Section 7 - Un used Sick Leave
ay be converted into cash payment at the time of the employee's
termination of service (other than resignation) or retirement, or may be used for payment of
hospital insurance premiums and additional service credit upon retirement. Unused sick leave
may not exceed employee's maximum accumulated sick leave. Employee's terminated for cause,
shall receive no paYment of sick leave.
Section 8 - Annual Sick Leave Buy Back
An employee who has accumulated thirty-five (35) or more days of sick leave, and has a
minimum of five (5) years of full time continuous service with the Employer, shall be permitted
to sell back to the Employer five (5) days of sick leave every year. The payment shall be made in
the first (1st) payroll period in December of each year.
7
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Section 9 - Vacation
1. An annual vacation is considered the right of each employee. The vacation entitlement is
outlined IIthis Agreement and remains in effect during the life of this contact.
2. Vacations are based on the previous calendar year of employment, and will be pro-rated
accordingly for new employees, or any employees who were not on the payroll for the entire
previous calendar year.
'"'.). Seniority in job title shall be the governing factor in the choice of vacations, except that the
Sheriff may limit the number of employees who may be on vacation at the same time
because of the needs of the Department.
Vacation Schedule
After 6 months
After 12 months
After 5 years
After 8 years
After 12 years
After 16 years
After 20 years
use accrued time
10 days
15 days
17 days
20 days
22 days
25 days
Vacations shall be credited to each employee. as earned on the basis of a monthly pro-ration; ~
including use at six (6) months of accrued days, after twelve (12) months, one may use ten
(10) days, or the balance; the equivalent of which shall be ten (10) days per annum, (Le.,
each vacation "unit" shall equal five-sixths (5/6th) of one (1) day per month for those
employees who have one (1) through five (5) completed years of service). Upon completion
of the first anniversary of service, the total entitlement is ten (10) days vacation. Upon an
employee's fifth anniversary of continuous service, such employee will receive a third
vacation week, (i.e., a week in addition to the two (2) earned). Upon an employee's eighth
anniversary of continuous service, such an employee will receive seventeen (17) days
vacation. Upon completion of twelve (12) years of continuous service, an employee will
receive twenty (20) days vacation. Upon completion of sixteen (16) years of continuous
service, an employee will receive twenty-two (22) days vacation. Upon completion of
twenty (20) years of continuous service, an employee will receive twenty-five (25) days
vacation. Upon completion of twenty-four (24) years of continuous service, an employee
will receive twenty (25) days vacation.
For those employees who have completed five (5) years through fifteen (15) years of
service, the credited vacation as earned, shall be made on the basis of a monthly pro-ration,
the equivalent of which shall be fifteen (15) days per annum, (i.e., each vacation "unit" shall
equal five-fourths (5/4thS)or one and a quarter (1 'i4) days per month).
8
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Monthly shall mean four (4) calendar weeks of continuous service. Anniversary shall mean
twelve (12) months of continuous service.
4. All employees shall select vacations in minimum blocks of one (1) workweek. In the event
an employee does not select a continuous workweek, that employee shall not be entitled to
seniority preference.
5. Vacations will be selected by the employees based on seniority in ritle (rank).
6. Once vacations have been selected and finalized according to seniority in title (rank), a
vacation schedule will be posted no later than January 15th of each year to guarantee
vacation time to each employee according to seniority. In the event that a guaranteed
vacation has been canceled due to an emergency claimed by the Sheriff, the employee will
be scheduled another time suited to that employee~ .In. the event that this time cannot be
rescheduled, the Sheriff shall authorize the effected time to be rolled over into the following
year.
7. After that posting, changes may be made by any member at any time regardless of seniority,
as long as an opening exists according to manpower requirements.
Section 10 - Holidays
All days enumerated herein shall be deemed as Holidays:
;.;J
New Year's Day
Martin Luther King's Birthday
Lincoln's Birthday
Washington's Birthday
Good Friday or Yom Kippur (not both)
Memorial Day
Independence Day
Labor Day
Columbus Day
Election Day
Veteran's Day
Thanksgiving Day
Day after Thanksgiving
Christmas Day
1. All employees who are assigned to Court Security or DSS Security, shall celebrate the
Holidays when their respective assignment locations (Courts and/or DSS) celebrate those
Holidays. It is understood it is not intended to increase or decrease the overall amount of
Holidays indicated in this Agreement.
2. When such a Holiday falls on a scheduled day of work for enforcement services employees,
said employees shall receive double time and one-half (2.5X) for such day worked.
3. When such a Holiday falls on a scheduled day off, the employee shall receive that day's...pay
at their straight time rate.
9
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Section 11 - Personal Leave
Effecti'.'e JanuJrY 1Sf of each year, all full time employees shall be oredited ?rith forty (10) hOllis,
(5 "\~orkdays) of personal leave. !~ffected employees
""ho enter sor.'ice after January 1st of each
year, shall be credited ".'lith ten (10) hours of personal leaye for each full calendar quarter
remaining in that fiscal year (i.e., July 15~, 20 holli's). .
Effective JanuJry 1, 1999 and each January 1st thereafter. all full-time employees
shall be credited with ~hirty-two (32) hours, (4 work days), of personal leave. Affected
employees who enter service after January 1st of each year, shall be credited with eight (8) hours
of personal leave for each full calendar quarter remaining in that fiscal year (i.e., July 15th,16
hours).
Personal Leave may be used in four (4) hour units. .Personal Leave is granted with the approval
of the Sheriff or designated representative.
Section 12 - Bereavement Leave
In the event of death in the immediate family, an employee shall be allowed three (3) consecutive
work days for bereavement, with pay for each such death. The immediately family shall be
defined as: husband, wife, son daughter, mother, father, sister, brother, father-in-law, mother-in-
law, son-in-law, daughter-in-law, grandparents and stepchildren.
..;;
Section 13 - Schooling
:.:/
1. An employee who is required to attend educational classes, seminars, workshops, in-service
training and the like, shall receive their regular pay. The employee shall be compensated at
the overtime rate as set forth in this Agreement for all hours in excess of either their eight
(8) hour workday or forty (40) hour workweek, including travel. All disbursements, such as
but not limited to tolls, meals and the like shall be reimbursed in the second (2nd)payroll
period following submission of the voucher for payment.
2. The County I shall be reimbursed by any employee who, within two (2) years after
the completion date of a training coursel resigns (other than retirement) to take employment
with another law enforcement agency. The reimbursement rate shall be fifty dollars ($50)
per day training. The courses shall include:
A.
B.
C.
D.
E.
Basic course for police officers
Course in police supervision
K-9 Certifications
Scuba - Certifications
Marine Law Enforcement Certifications
The above shall not include maintenance, In-Service training or re-certification.
10
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Section 14 - Injuries and/or Illness -Work Related
Employees covered hereunder who suffer work-incurred injury or illness, as determined by the
New York State Workers' Compensation Law, shall receive such benefits as prescribed by said
law.
Employees who are eligible for coverage under Section 207-c of the General Municipal Law,
shall receive such benefits as prescribed therein, pursuant to the procedure set forth in
Appendix "B" attached hereto and made a part of this Agreement.
For the purpose of applying the statute to part-time employees, "regular salary or wages" shall be
based upon the average number of hours worked by the employee during the year immediately
precedingthe injury sustained in the line of duty. .
Section 15 -Emergency Leave
In the event of illness or accident not connected with employment, and where all accrual leaves
are exhausted (e.g., sick leave, vacation leave and personal leave), the Sheriff' may grant
emergency personal, unpaid leave without loss of seniority until the return to active service by
the employee, up to a maximum of one (1) year.
While an employee is on an unpaid leave of absence approved by the County i
employee shall be allowed to continue his/her health insurance with the County
his/her expense.
Section 16 - Military Leave
All employees shall be entitled to leave required by Section 242 of the Military Law.
Section 17 - Retirement
1. The County i agrees to continue the current New York State Retirement Plans 75-i
(for Non-Deputies) and 89-A (for Deputies) with those options, where applicable as adopted
by resolution of the County Legislature who are currently enrolled.
2. The Employer agrees to :tdopt and implement .. the Special Retirement Plan for
Sheriffs, Undersheriffs and Deputy Sheriffs (Article 14-B: Section 551, 25 year service
retirement) of the New York State and Local Employees Retirement System no later than
thirty (30) calendar days aftar the signing of the eollectiva bargaining agreement by the
parties for all eligible bargaining unit members.
11
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Section 18 - Hours of Work
1. The normal workweek shall be forty (40) hours per week, eight (8) ho
(2) days off, except as otherwise mutually agreed.
day, with two
2. The Employer agrets that no shift assignment will be punitive in nature. However, shift
assignments may be changed for any of the following reasons:
A.
B.
C.
D.
.E.
Orientation and training as needed
Upgrading as new procedures or functions are needed
Evaluation purposes
Unforeseen circumstances or emergencies
Special duties and assignments such as navigation, K-9, DARE, Detectives and
other like assignments
Section 19 - Overtime
Time and one-half"( 1.5X) shall be paid for work by employees in excess of forty (40) hours per
week. All overtime work is subject to the approval of the Legislature, or in an emergency, by the
Sheriff. The Employer will make an effort to offer overtime on an equitable basis. In computing
overtime, Holidays, Sick Leave and other approved ti:J;neoff, shall be considered as hours worked
during the forty (40) hour workweek. Any time worked by an employee who is called out in an
emergency before or after his/her regular working hours, when such time worked does not extend
into and is not a continuation of the employee's regularly scheduled shift or work day, will be
paid at the employee's overtime rate for a minimum of four (4) hours. If an employee is called
out in an emergency more than once in a twenty-four (24) hour period, that employee will be
paid at their overtime rate for a minimum of four (4) hours for each call-out.
12
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Section 20 - Seniority
1. Departmental Seniority:
Seniority for all full-time employees shall commence on the date of hire with the Ulster
County Sheriffs Department based on title. Seniority shall be applicable for requests for
time off.
2. Departmental Service Break:
An employee who leaves employment and returns within one (1) year, or is granted an
unpaid leave of absence, shall have their seniority date adjusted for that portion of absence.
For the purpose of seniority, an employee's continuous service record shall be broken by
voluntary resignation, discharge or retirement. If an employee returns to work in the same
job title within one year, the break in continuous service shall be removed from his/her
record.
3. Part-time Employees:
Upon the permanent appointment of a part-time employee, said employee shall be credited
with one-third (1/3) of his/her hours worked toward hislher seniority date.
Section 21 - Printing of Contract
Cost of printing this Agreement shall be borne by the Employer.
Section 22 - Uniforms
A clothing allowance of four hundred dollars ($400) per year shall be paid to all full-time
employees. The uniform allowance shall be paid in two (2) equal installments: the first check in
January and the second installment check in July.
The initial issue and replacement of uniforms and equipment provided shall be as in the past, as
determined by the Sheriff.
13
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Section 23 - Personnel Folder
Upon request, the Sheriff or designee will allow within two (2) working days (Monday through
Friday), an employee to view and examine all of the material in the employee's folder. The
employee will be provided a copy of any or all of the materials in the Personnel Folder and the
employee may file a response to anYthing in the folder which the employee considers adverse.
Section 24 - Copy of Procedures
The final version of all procedures which affect employees in the negotiating unit and which are
created to implement this Agreement, shall be given to Union at least twenty four (24) hours
before they are made effective, during which period the Union Prt:.5:ident,or designee, may
request an opportunity to discuss them With the Employer, in which case the procedures will not
be made effective until after such opportunity has been provided.
Section 25 - Meal, Lodging and Mileage Allowance
Reimbursements shall be providedJ up to the following maximumsl for official business outside
of Ulster County~ with receipts:
br€akf~st
lunch
dinner
$ 5.00
~ g.OO
$15.00
Lodging allowance shall be in accordance with those provided to all other i County
employees, paid in advance, paid by voucher, or County an credit card whenever
possible.
In the event an employee is required to use their own vehicle for Department related business,
they shall be reimbursed at the IRS rate in effect at that time. The employee shall also be
reimbursed for all tolls and parking incurred (receipts are required).
Section 26 - Part-time Employees' Benefits
Part-time employees, who work more than thirty (30) hours per week on a regular basis, shall
receive all leave benefits on a pro-rated basis.
14
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Section 27 - Jury Duty
Employees serving on a jury will be paid their regular daily rate of pay for each day of jury
service without charge to leave accruals. Upon receipt of payment from the appropriate agency,
said employee shall reimburse the County for any fees received as I juror. Mileage
fees paid for jury duty shall be retained by the employee.
Section 28 - Damage to Personal Property
The County will reimburse employees for personal property damage or destroyed in
the course of performance of the employee's dutiesl to a maximum of two hundred dollars
($200), per employee, per year, subject to approval by the Sheriff; with appr9priate receipts
required.
ARTICLE VI
DISPUTE AND GRIEVANCE PROCEDURE
Section 1 - Purpose
It is the intent of the Eluployer and the Union that all grievances be resolved informally or at the
earliest possible stage of this Grievance Procedure. However, both parties recognize that the
procedure must be available without any fear of discrimination because of Its use. Informal
settlements at any stage shall bind the immediate parties to the settlement but shall not be
precedent in a later grievance proceeding.
Section 2 - Definitions
1. ,A ".Grievance". is any alleged violation of this Agreement or any dispute with respect to its
meaning or application.
2. An ".Employee".is any ,person in the unit covered by this Agreement.
.,
.:" An ".Aggrieved Party". is an employee or group of employees, or the Union acting on the
behalf of an employee or group of employees, who submit a grievance or on whose behalf it
is submitted.
4. A ".Day"shall mean calendar day.
Section 3 - Submission of Grievances
1. Before submiss~on of a written grievance, the Aggrieved Party must attempt to resolve it
informally with Sheriff or designee.
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Step Years of Service Base + Longevitv = Total Wage
Starting $ 0
*
2 After 1 Year $ 250.00
.12/hr
...,
After 2 Years $ 500.00:J
.24/hr
4 After 3 Years $ 750.00
.36/hr
5 After 4 Years $1,000.00
.48/hr
6 After 5 Years $1,250.00
.60/hr
7 After 8 Years $1,750.0\1
. .84/hr8 After 11 years..... $2,250.00
1.08/hr
9 After 14 Years $2,750.00
1.32/hr
10 After 17 Years $3,250.00
1.56/hr
11 After 20 Years $3,750.00
1.80/hr
* The Total Wage is for informational purposes only.
** The hourly rate below the Total Wage is the exact amount to be paid times
40 hours each week. The hourly rate is based on 2080 hours.
APPENDIX" A"
.
DEPUTY SHERIFF - SERGEANT
.
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Step Years of Service Base + Longevity = Total Wage
1 Starting $ 0 *
**
2 After 1 Year $ 250.G.'Oj
.12/hr
.., After 2 Years $ 500.00.J
.24/hr
4 After 3 Years $ 750.00
.36/hr
5 After 4 Years $1,000.00
.48/hr
6 After 5 Years $1,250.00
.60/hr
7 After 8 Years $1,750.00
8\ .84/hr
8 After 11 Years $2,250.00 -J
1.08/hr
9 After 14 Years $2,750.00
1.32/hr
10 After 17 Years $3,250.00
1.56/hr
11 After 20 Years $3,750.00
1.80/hr
* The Total Wage is for infonnational purposes only.
** The hourly rate below the Total Wage is the exact amount to be paid times
40 hours each week. The hourly rate is based on 2080 hours.
APPENDIX" A"
8
DEPUTY SHERlFF - CIVIL
-
30
APPENDIX "A"
.
DEPUTY SHERIFF - CIVIL SERGEANT
TO BE DEVELOPED
.'
. \
.
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4
5
6
7
.' 8
9
10
11
Years of Service Base + Longevity = Total Wage
Starting $ .f')
**
After 1 Year $ 250.00
.12/hr
After 2 Years $ 500.00
.24/hr
After 3 Years $ 750.00
.36/hr
After 4 Years $1,000.00
.48/hr
After 5 Years $1,250.00
.60/hr
After 8 Years $1,750.00
.84/hr
After 11 Years $2,250.00 ..;I
1.08/hr
After 14 Years $2,750.00
1.32/hr
After 17 Years $3,250.00
1.56/1u'
After 20 Years $3,750.00
1.80/hr
.
Step
APPENDIX "A"
DEPUTY SHERIFF -CRIMINAL
*
**
The Total Wage is for infonnational purposes only.
.
The hourly rate below the Total Wage is the exact amount to be paid times
40 hours each week. The hourly rate is based on 2080 hours.
The part-time Deputy Sheriff shall be paid not less than ninety percent (90%) of the
Step 1 -Deputy Sheriff - Criminal starting hourly rate.
"
\
.
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Step Years of Service Base + Longevitv = Total Wage
1 Starting $ 0
2 After 1 Year $ 250.00
.12/hr
...,
After 2 Years $ 500.00.;)
.24/hr
4 After 3 Years $ 750.00
.36/hr
5 After 4 Years $1,000.('0
A8/ill
6 After 5 Years $1,250.00
.60/hr
7 After 8 Years $1,750.00
\
.84/hr
. After 11 Years
:.:I.
$2,250.008
1.08/hr
9 After 14 Years $2,750.00
1.32/hr
10 After 17 Years $3,250.00
1.56/hr
11 After 20 Years $3,750.00
1.80/hr
* The Total Wage is for infonnational purposes only.
** The hourly rate below the Total Wage is the exact amount to be paid times
40 hours each week. The hourly rate is based on 2080 hours.
APPENDIX" A"
.
DEPUTY SHERIFF -SERGEANT
\
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Step Years of Service Base + Longevitv = Total Wage Ba:..r. + Longevitv = Total Wage
Starting $ 0
' * $ 0
$O.OO/hr ** $O.OO/hr ' **
2 After 1 Year $ 250 $ 250
$0.12/hr $0.I2/hr
..,
After 2 Years $ 500 $ 500.J
$0.24/hr $0.24/hr
4 After 3 Years $ 750 $ 750
$0.36/hr $0.36/hr
5 After 4 Years $1,000 $1,000
$0.48/hr $0.48/hr
. 6 After 5 Years $1,250 $1,250
$0.60/hr $0.60/hr
7 After 8 Years $1,750 $1,750
.$0.84/hr $0.84/hr
8 After 11 Years $2,250 $2,250
$1.08/hr $1.08/hr
9 After 14 Years $2,750 $2,750
$1.32/hr $1.32/hr
10 After 17 Years $3,250 $3,250
$I.56/hr $1.56/hr
11 After 20 Years $3,750 $3,750
$1.80/hr $1.80/hr
* The Total Wage is for infonnational purposes only.
** The hourly rate below the Total Wage is the exact amount to be paid times
40 hours each week. The hourly rate is based on 2080 hours.
.
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..
.
APPENDIX" A"
DEPUTY SHERIFF - CIVIL SERGEANT
TO BE DEVELOPED
..,
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$ 0 *
$O.OO/hr **
$ 250
$0.12/hr
$ 500
$0.24/hr
$ 750
$0.36/hr
$1,000
$0.48/hr
$1,250
$0.60/hr
$1,750
$0.84/hr
$2,250
$1.08/hr
$2,750
$1.32/hr
$3,250
$1.56/hr
$3,750
$1.80/hr
.
8
.
Step Years of Service
Starting
2 After 1 Year
3 After 2 Years
4 After 3 Years
5 After 4 Years
6 After 5 Years
7 After 8 Years
8 After 11 Years
9 After 14 Years
10 After 17 Years
11 After 20 Years
APPENDIX" A"
DEPUTY SHERIFF - CRIMINAL
-
Base + Longevity = Total Wage Base + Longevity = Total Wage
$ 0
$O.OO/hr
$ 250
$0.12/hr
$ 500
$0.24/hr
$ 750
$0.36/hr
$1,000
$0.48/hr
$1,250
$0.60/hr
$1,750
$0.84/hr
$2,250
$1.08/hr
$2,750
. $1.32/hr
$3,250
$1.56/hr
$3,750
$1.80/hr
The part-time Deputy Sheriff shall be paid the Step 1 Deputy Sheriff-Criminal
starting hourly rate.
* The Total Wage is for informational purposes only.
** The hourly rate below the Total Wage is the exact amount to be paid times 40 hours
each week. The hourly rate is based on 2080 hours.
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Step Years of Service
Starting
2 After 1 Year
3 After 2 Years
4 After 3 Years
5 After 4 Years
6 After 5 Years
7 After 8 Years
8 After 11 Years
9 After 14 Years
]0 After 17 Years
11 After 20 Years
APPENDIX" A"
DEPUTY SHERIFF - SERGEANT
--..........
Base + Longevitv = Total Wage
$ 0
$O.OO/hr
$ 250
$0.12/hr
$ 500
$0.24/hr
$ 750
$0.36/hr
$1,000
$0.48/hr
$1,250
$0.60/hr
$],750
$0.84/hr
$2,250
$1.08/hr
$2,750
$1.32/hr
$3,250
$1.56/hr
$3,750
$1.80/hr
Il~Rl
Base + Longevitv = Total Wage
$ 750
$0.36/hr
$1,000
$0.48/hr
$1,250
$0.60/hr
$1,750
$0.84/hr
$2,25 0 ~[,:
,
$1.08/hr
$3,750
$1.80/hr
* The Total Wage is for informational purposes only.
** The hourly rate below the Total Wage is the exact amount to be paid times
40 hours each week. The hourly rate is based on 2080 hours.
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APPENDIX "B"
ULSTER COUNTY 207-c PROCEDURE
Section 1 - Applicability
Section 207-c of the General Municipal Law provides that any Deputy Sheriff of the Sheriff's
Department of any County
"who is injured in the perfonnance of his duties or 'I},00is taken
sick as a result of the perfonnance of his duties so as to necessitate
medical or other lawful or remedial treatment shall be paid by the
municipality by which he is employed the full amount of his
regular salary or wages until his disability arising therefrom has
ceased and, in addition, such municipality shall be liable for all
medical treatment and hospital care necessitated by reason of such
injury or illness."
The following procedurel shall regulate the application and benefit award process for 207-c
benefits.
Section 2 - Definitions ..J
1. CeuRty
"
- The County of Ulster
.J" .2. Sheriff - Sheriff of Ulster County
3. Claimant - Any Deputy Sheriff of the County of Ulster who is injured in the perfonnance of
his/her duties or who is taken sick as a result of the perfonnance of his/her duties.
4. Claims Manager - The individual designated by the County of Ulster who is charged with
the responsibility of administering the procedures herein.
5. Section 207-c Benefits - The regular salary or wages and medical treatment and hospital
care payable to an eligible Claimant under Section 207-c. In
addition to receiving his/her regular salary or wages and payment of medical treatment and
hospital care, an employee receiving Section 207-c benefits shall be entitled to health
insurance in the same manner in which the employee was receiving health insurance when
working and shall be entitled to receive a pro-rated unifonn allowance. An employee who is
receiving Section 207 -c benefits shall not accrue additional vacation or sick leave during the
period in which the employee is receiving such benefits.
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Section 3 - Application for Benefits
1. Any Claimant who is injured in the performance of hislher duties, or is taken sick as a result
of the performance of hislher duties, shall file a written incident report with the Sheriff and
the Claims Manager within twenty-four (24) hours of the injury or illness or any claims
arising therefrom shall be barred. Upon sufficient reason, an application for Section 207-c
benefits may be entertained in the discretion of the Claims Manager, notwithstanding the
failure to file the necessary incident report within the required twenty-four (24) hours.
2. The incident report shall include, to the extent practicable, the following information:
A. the time, date and place of the incident;
B. a detailed statement of the facts surrounding the incident;
C. the nature and extent of the Claimant's injury or illness; and
D. the name of any possible witnesses to the incident.
3. An application for Section 207-c benefits may be filed on behaJ (' af a Claimant within ten
(10) calendar days of either the date of the incident giving rise to the claim or of the date of
the discovery of any incident produced injury or illness, provided the necessary reporting
requirements have been satisfied. The application may be made by either the Claimant or by
some other person authorized to act on behalf of the Claimant. All applications for Section
207-c benefits shall be made in writing, using official application formes), which shall
include the following information:
A. the time, date and place where the injury or illness producing incident occurred;
B. a detailed statement of the particulars of the incident;
C. the nature and extent of the Claimant's injury or illness;
D. the Claimant's mailing address:
E. the names of any potential witnesses; and
F. the namel and addressl of all of the Claimant's treating physicians.
4. The Claims Manager may excuse the failure to file the application within the ten (10)
calendar day period, upon a showing of good cause. .
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Section 4 - Authority and Duties of Claims Manager
1. The Claims Manager shall have the sole and exclusive authority to determine whether a
Claimant is entitled to Section 207-c benefits. In making the determination, the Claims
Manager shall examine the facts and circumstances giving rise to the application for such
benefits.
2. The Claims Manager shall have the authority to:
A. employ experts and specialists to assist jn the rendering of th~ determination
of eligibility;
B. require the production of any book, document or other record that pertains to
the application, injury, or illness;
C. require the Claimant to submit to one (1) or more medical examinations
related to the illness or injury;
D. require the Claimant to sign forms for the release of medical information
that bears upon the application;
E. require the attendance of the Claimant and all other witnesses for testimony
upon reasonable notice; and
F. do all that is necessary or advisable in the processing of said application.
On an initial determination investigation, a Claimant must cooperate with the Employer and
provide all necessary information, reports and documentation. A determination of initial
eligibility shall be made based upon the investigation without holding a hearing.
The Claims Manager shall mail a written copy of his/her decision to the Claimant and the
Sheriff within ten (10) days of his/her determination. The written determination shall set
forth the reasons for the Claims Manager's decision.
An appeal from an initial determination of the Claims Manager must be made within ten
(10) calendar days of receipt of the initial determination pursuant to Section 11 of the
procedures herein.
Section 5 - Time Off Pending Initial Determination
1. Pending the initial determination of benefit eligibility, any time off taken by the Claimant
that he/she claims is the result of the injury or illness giving rise to the application shall be
charged to the Claimant's leave time accruals in the following order: sick leave, personal
leave, vacation leave and any such other leave time accruals as may exist. If the Claimant
has exhausted all of his/her available leave accruals, the Claims Manager may, in his/her
41
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sole discretion, authorize the payment of Claimant's benefits throughout the period which
the application is being processed, if it appears probable that the Claimant will be eligible
for such benefits and the Claims Manager so determines.
2. If the Claims Manager determines that the Claimant is eligible for Section 207-c benefits, all
accruals charged to the Claimant during the pendency of the application shall be recredited
to the Claimant and the Claimant shall be paid for time not covered by accruals'. If the
applicant is determined to be ineligible for Section 207-c benefits, any benefits paid to the
Claimant beyond the Claimant's accruals shall be refunded to the County and
may be recovered by the County in a civil action or payroll deduction.
".J. If the Claims Manager determines that an applicant is ineligible for Section
207-c benefits, the applioant may request a hearing pursuant to Section 11 of the
procedures herein within ten (10) calendar days of receipt of the determination. If the
hearing officer determines that the applicant is eligible for Section 207-c benefits,
all accruals charged to the Claimant during the pendency of the application shall be
recredited to the Claimant. In addition, the Claimant shall be compensated for any benefits
for which he would have been eligible.
Section 6 - Medical Treatment
1. After the filing of an application, the Claims Manager may require a Claimant to submit to
one (1) or more medical or other health examinations as may be directed by the Claims
Manager, including examinations necessary to render an initial or final determinationi of
eligibility, examinations or inspections conducted to determine if the Claimant has
recovered and is able to perform his/her regular duties, and/or examinations required to
process an application for ordinary and accidental disability retirement. Such treatment may
include, but is not limited to medical and/or surgical techniques deemed necessary by the
appointed physicians. Any Section 207-c recipient, who refuses to accept such medical
treatment shall be deemed to have waived his/her rights under Section 207-c after such
refusal. An employee who has been deemed to have waived his/her rights under this section
may appeal, within ten (10) calendar days of such refusal, and request a hearing pursuant to
Section 11 of these procedures.
2. Medical Report§: All physicians, specialists and consultants treating a Claimant or
recipient of Section 207-c benefits shall be required to file a copy of any and all reports with
the Claims Manager. The Claimant or recipient shall execute all necessary releases and
shall be responsible for the filing of said reports. The Claimant shall receive a copy of the
medical reports filed with the Claims Manager. The medical reports which are filed shall
remain confidential and only released for purposes of administering the procedures herein.
3. Payment for Medical and Related Services: A Claimant approved to receive Section'-207-
c benefits must notify the Claims Manager of expenses for medical services, hospitalization,
or other treatment alleged to be related to the injury or illness giving rise to the claim. To
the extent practicable, notice shall be made prior to the incurring of.the expense.
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4. No claim for surgical operations or physiotherapeutic procedures costing more than $150.00
shall be paid unless they were required in an emergency or authorized in advance by the
Claims Manager. Determinations of the Claims Manager under this paragraph shall be
based upon medical documentation.
5. Bills for medical services, drugs, appliances or other supplies will require filing a copy of
the medical bill and/or prescription by a doctor with the Claims ;,1anager for the particular
items billed, statinQ;thereon that the items were incurred as a consequence of the injury or
illness upon which claim for benefits is based.
.')ection 7 - Light Duty Assignments
1. Any Claimant receiving benefits who is not eligible for or who is not granted an ordinary or
accidental disability retirement allowance or retirement for disability occurred in
performance of duty allowance or similar accidental disability pension, may be examined by
a physician chosen by the Claims Manager to determine the recipient's ability to perform
certain specified light duty. Any Claimant deemed able to perform specified light duty by
the Claims Managel, based upon medical documentation, may be directed by the Sheriff, in
his/her sole discretion, to perform such light duty.
2. A Claimant who disagrees with the order to report for light duty may request a hearing,
pursuant to Section 11 herein, within forty-eight (48) hours after receipt of the order, with
the Claims Manager. Where the refusal to report to light duty is based upon conflicting
medical documentation, the parties agree that the Claimant will be examined by a third (3rd)
mutually designated physician whose medical opinion will be binding upon the parties as to
disability. If the parties are unable to agree upon a third (3rd) neutral physician, he/she will
be appointed from an appropriate board certified medical list. The fees and. expenses of the
physician shall be paid equally by the parties.
:.;I,
..,
.). Payment of full Section 207-c benefits shall be continued with respect to an employee who
disagrees with the order to report to light duty, until it is determined whether the employee
is capable of performing the light duty as set forth in section 2 above. Where a
determination has been made that the employee can report to and perform light duty, and
that individual fails or refuses to perform light duty, if same is available and offered, that
employee's207-c status shall be discontinued.
.
Section 8 - Changes in Condition of Recipient
Every Section 207-c recipient shall be required to notify the Claims Manager of any change in
his/her condition which may enable the recipient to re,turn to normal duties or be classified as
eligible for light duty. This notice shall be made in writing within forty-eight (48) hours of any
such change.
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Section 9 -Right of Perpetual Review and Examination
The Claims Manager shall have the right to review the eligibility of every 207-c recipient
throughout the period during which benefits are received. This right shall include, but shall not
be limited to:
A. requiring recipient to undergo medical examination by I physician or physicians chosen
by the Claims Manager;
B. requiring recipient to apprise the Claims Manager as to their current condition; and
C. requiring recipients or any other involved parties to provide any documentation, books
or records that bear on the Claimant's case.
Section 10 - Termination of Benefits
If, for any lawful reason, including but not limited to all those reasons specified in these
procedures, the Claims Manager determines that a Claimant is no longer or was never eligible for
benefits, the Claims Manager shall seek to terminate such benefits pursuant to the provisions of
Section 11 of the procedures. Notice of such termination and the reasons therefore shall be
served by mail upon the Claimant and the Sheriff. Pending a determination with respect to the
employee's eligibility, the employee shall continue to receive 207-c benefits.
;..J
Section 11 - Hearing Procedures
Hearings requested under the provisions of this procedure shall be conducted by a neutral
Hearing Officer related to the issues to be determined. The parties shall attempt to agree on a
mutually acceptable Hearing Officer. In the event the parties cannot agreel the Hearing Officer
..
shall be selected in accordance with the Grievance procedure of this Agreement. The Claimant
may be represented by a designated representative and may subpoena witnesses. Each party shall
be responsible for all fees and expenses incurred in their representation. Either party or the
Hearing Officer may cause a transcript to be made. The Claimant and the Employer agree to
share equally the costs of the transcript. After the hearing, the Hearing Officer shall render a
determination, which shall be final and binding upon all parties. ',Any such decision of the
Hearing Officer shall be reviewable only pursuant to the provisions of Article 75 of the Civil
Practice Law and Rules. The fees and expenses of the Hearing Officer shall be borne equally by
the parties.
In the event there is a medical dispute between the employee's doctor and the Employer's doctor
as to whether the employee is or was disabled and unable to perform his/her regular duties, the
parties agree to select a third (3rd) mutually designated physician whose medical opinion will be
binding upon the parties as to disability. If the parties are unable to agree upon a third (3rd)
neutral physician, he/she will be ar ~ted from an appropriate board certified medical list. The
fees and expenses of the physician sHal1be paid equally by the parties.
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Section 12 -Coordination with Workers' Compensation Benefits
Upon payment of 207-c benefits, any wage or salary benefits awarded by the Workers'
Compensation Board shall be payable to the Employer for periods during which a Claimant
received 207-c benefits. If the Claimant shall have received any Work~rs' Compensation benefits
hereunder which were required to be paid to the Employer, the Claimant shall repay such
benefits received to the Employer, or such amounts due may be offset from any Section 207-c
benefits thereafter.
Section 13 - Discontinuation of Salary and Wage Benefits Upon Disability Retirement
Payment of Section 207-c benefits shall be discontinued with respect to any Claimant who is
granted a disability as provided by law.
Section 14 - Miscellaneous
1. A Claimant who is receiving medical treatment while working, shall make every effort to
schedule such medical examinations or treatment during non-work hours.
2. It is specifically agreed and understood that any reference related to General Municipal Law
Section 207-c benefits is informational only, and is not intended to reduce the benefits or
rights contained in the statute or any amendments made thereto. The intent is to read this
procedure in conformity with General Municipal Law Section 20.;-..~.
3. The parties agree that any disputes relating to the administration of the provisions of this
procedure shall be resolved through the hearing procedure contained in Section 11 herein.
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2. Each Grievance shall be submitted in writing on a form approved by the Employer and the
Union, and shall identify the Aggrieved Party, the provision of this Agreement involved in
the Grievance, the time when and the place where the alleged events or conditions constitute
the Grievance exists, and if known, the identity of the person -responsible for causing such
events or conditions and a general statement of the Grievance and redress sought by the
Aggrieved Party.
'"'I.). A Grievance shall be deemed waived unless it is submitted to the Sheriff or designee within
sixty (60) days after the Aggrieved Party knew or reasonably should have known of the
events or conditions on which it is based.
4. The time limits contained herein may be extended by mutual consent, in writing.
Section 4 - Grievance Procedure
1. The Sheriff or designee shall respond in writing to each Grievance received. If an aggrieved
party is not satisfied with the response or if no response is received within seven (7) days
after the submission of a Grievance, such Aggrieved Party may submit a copy of the
Grievance to the County Personnel Officer or designee, no later than five (5) days thereafter.
2. The County Person..1el Officer or his/her designee, shall, upon request, confer with the
Aggrieved Parties with respect to the grievance and shall deliver to the Aggrieved Parties a
written decision, no later than fourteen (14) days after it is received by him.
..,j
'"'I.). In the event the Union is not satisfied with the decision with respect to a Grievance, or if no
response is forthcoming by the County Personnel Officer or designee, the Union may,
within fifteen (15) days thereafter, refer the Grievance to arbitration by requesting that the
American Arbitration Association submits lists of names of arbitrators to each party.
Section 5 - Arbitration
1. The arbitrator shall be selected in accordance with the American Arbitration Association
(AAA) labor rules in effect at the time.
2. The arbitrator's decision will be in writing and will set forth his/her finding, reasoning and
conclusions on the issues submitted. Such decision shall be final and binding upon the
parties. The arbitrator cannot make any decision which requires the commission of an act
prohibited by law or which is in violation of the terms of this Agreement. The arbitrator
shall have no power to alter, add to or detract from, the provisions of this Agreement.
'"'I.). The cost fo.r the fees and services of the arbitrator will be borne equally by the Employer- and
the Union.
16
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4. The election to submit a grievance to arbitration shall automatically be a waiver of all other
remedies or forums which otherwise might be available in resolving disputes covered under
this Agreement.
ARTICLE VII
DISCIPLINARY PROCEDURE
Section 1 -Section 75
In instances where a hearing (Section 75, Civil Service Law) takes place,
an application will be made to the New York State Public. Employment Relations Board (pERB)
to secure a list of hearing officers from which the parties shall select a Hearing Officer according
to PERB's established rules and procedures. The Hearing Officer's decision with respect to guilt
or innocence shall be final and binding on both parties, in accordance with Sections 75 and 76 of
the New York State Civil Service Law. Upon a fmding of guilt, the H~aring.Officer shall make a
recommendation on the penalty to the Appointing Authority. Upon a finding of guilt, the penalty,
if any, to be imposed shall be determined by the Appointing Authority as contained in Section 75
of the New York State Civil Service Law.
Section 2 - Command Discipline
~
Purpose:
To permit the Sheriff to correct minor violations without resorting to formal charges under
Section 75 of the New York' Civil Service Law.
Definition:
Command discipline is non-judicial punishment available to the Sheriff to correct mInor
deficiencies and maintain discipline within the department.
Procedure:
The Sheriff may, prior to the service of formal charges, offer the employee the opportunity to
elect to receive Command Discipline in place of formal charges. The Sheriff mayor may not
elect to make this offering. In the offering, the Sheriff will state the punishment that will be
imposed for the violation(s). .
After the offering by the Sheriff, the employee has seven (7) calendar days to accept Command
Discipline or request a formal hearing as prescribed in Section 75 of the New York State Civil
Service Law. The employee shall provide his/her decision in writing to the Sheriff within the
prescribed time.
17
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If the member accepts the Sheriffs findings and the proposed penalty, it shall be
binding on both parties and not reviewable.
If the member
service of charges.
elects fonnal charges, the fonnal process will commence with the
Penalties under Command Discipline:
When proposing disciplinary action under Command Discipline, the Sheriff may impose any
one (1) of the following:
A. Forfeiture up to 3 vacation days
B. Forfeiture up to 2 personal leave days
C. Reprimand
All written records pertaining to Command Discipline will be reviewed after a period of one (1)
year. If no other meaningful infractions have been documented, this record will be expunged
from the employee's personnel file
The parties shall agree to a mutually acceptable Command Discipline fonn to be used.
ARTICLE VIII
BASE WAGE AND LONGEVITY
Section 1- Base Wage and Longevity
The Base Wage and Longevity schedules for all employees are set forth in Appendix "A"
attached hereto and made a part of this Agreement.
Section 2 - Promotion
Upon promotion, an employee shall move to the same step number of the new title to that of the
step number they were previously in.
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Section 3 -Plainclothes Employees
Any full-time employee who wor~s in plainclothes, shall receive a quarterly clothing allowance
of two hundred dollars ($200.00), eight hlli1dred dollars ($800.00) each per calendar year, on
January 1, April 1, July 1 and October 1.
ARTICLE IX
BILL OF RIGHTS
Section 1 - Purpose
The purpose of this Bill of Rights is to insure that all members of this collective
bargaining agreement are treated with respect and due process during an internal investigation,
which may lead to formal disciplinary charges. It is not intended to extend to issues where
criminal investigations are conducted against member covered by this Agreement.
~nthose cases, members' rights are protected by law.
Section '2 - Definitions
1. "Employee" - means any member covered lli1derthis Agreement. ...:I
2. "Investigation" - means any administrative investigation conducted by the Sheriff of an
alleged misconduct by an employee that could result in punitive action against that
employee.
3. "Punitive Action" - means a disciplinary action that may be taken pursuant to Section 75 of
the New York State Civil Service Law or Command Discipline as outlined in this
Agreement.
4. "Investigator" - means any agent or employee of the Ulster County Sheriffs Office who has
been assigned by the Sheriff to conduct an investigation within this Article.
Section 3 - Stateme~t of Rights
1. An investigator may interrogate an employee who is the subject of an investigation only
during the employee's nonnally assigned working hours unless:
A. as determined by the Sheriff or his/her designee, the seriousness of the investigation
requires interrogation; at another time; and .
B. the employee is compensated for the interrogation time on an overtime basis.
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2. The Sheriff may not consider work time missed from regular duties by an employee due to
participation in the investigation in determining whether to impose a punitive action or in
determining the severity of a punitive action.
,.,
~. Investigators may not interrogate an employee who is subject to an investigation at the
employee's home vvithout the permission of the employee.
4. An employee who is subject to an investigation has the right to inquire and, on inquiry, to be
informed of the identities of all investigators taking part in any interrogation of the
employee.
5. Before an investigato'r may interrogate an employee who is subject to an investigation, the
investigator must inform the employee of the nature of the investigation. This does not
apply to on-the-scene investigations tliat occurred immediately after an incident being
investigated if the limitations would unreasonably hinder the essential purpose of the
investigation or interrogation.
6. The interrogation session of an employee who is subject to an investigation may not be
unreasonably long.
7. The investigators may not threaten an employee who is subject to any investigation with
punitive action during an interrogation. However, an investigator may inform an employee
that failure to truthfully answer questions directly related to th~. investigation or to fully
cooperate in the conduct of the investigation may result in punitive action.
8. The investigator shall make notification of hislher intent to mechanically record the
interrogation prior to the interrogation.
ARTICLE X
SEP ARABILITY
In the event that any provision of this collective bargaining agreement shall, at any time, be
declared invalid by a court of competent jurisdiction or through government regulations or
decrees, such decision shall not affect any other provisions of this Agreement, it being the
express intent of the parties hereto that all provisions not declared invalid, shall remain in full
force and effect.
In that event, the parties shall meet and negotiate the impact of the Article(s) and/or sub-
section( s) of this Agreement that have been declared invalid.
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ARTICLE XI
MANDATED PROVISIONS OF LAW
"IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION OF THIS
AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS
IMPLEMENTATION BY AMENDMENT OF LAW OR PROVIDING THE ADDITIONAL
FUNDS THEREFOR, SHALL NOT BECOME EFFECTIVE UNTIL THE APPROPRIATE
LEGISLATIVE BODY HAS GIVEN APPROVAL."
ARTICLE XII
TERM OF AGREEMENT
This Agreement shall be effective January 1, ~ through December 31, +99& ~X~~.
IN WITNESS WHEREOF, the parties hereto have set their signatures this
, W9+~. , in Kingston, Ulster County, New York~.
day of
..:J
THE ULSTER COUNTY DEPUTY SHERIFF'S
POLICE BENEVOLENT ASSOCIATION THE COUNTY OF ULSTER
By: By:
Dated: Dated:
ULSTER COUNTY SHERIFF
By:
Dated:
21
Step Years of Service Base + Longevity = Total Wage
1 Starting $ 0
**
2 After 1 Year $ 250.00
.12/hr
3 After 2 Years $ 500.00
.24/hr
4 After 3 Years $ 750.00
.36/hr
5 After 4 Years $1,000.00
.48/hr
6 After 5 Years $1,250.00
.60/i.r
7 After 8 Years $1,750.UO
0\
.84/hr
. After 11 Years
...,
$2,250.008
1.08/hr
9 After 14 Years $2,750.00
1.32/hr
10 After 17 Years $3,250.00
1.56/hr
11 After 20 Years $3,750.00
1.80/hr
* The Total Wage is for informational purposes only.
** The hourly rate below the Total Wage is the exact amount to be paid times
40 hours each week. The hourly rate is based on 2080 hours.
APPENDIX "A"
.
DEPUTY SHERIFF - CIVIL
\
.
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APPENDIX" A"
DEPUTY SHERIFF - CIVIL SERGEANT
TO BE DEVELOPED
~
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Step Years of Service Base + Longevity Total Wage
1 Starting $ 0
**
2 After 1 Year $ 250.00
.12/hr
3 After 2 Years $ 500.00
.24/hr
4 After 3 Years $ 750.00
.36/hr
5 After 4 Years $1,000.00
.48/1:J:
6 Afte~' 5 Years $1,250.00
.60/hr
7 After 8 Years $1,750.00
.84/hr
.
8 After 11 Years $2;250.00
1.08/hr
9 After 14 Years $2,750.00
1.32/hr
10 After 17 Years $3,250.00
1.56/hr
11 After 20 Years $3,750.00
1.80/hr
APPENDIX" A"
. DEPUTY SHERIFF - CRIMINAL
*
**
The Total Wage is for infonnational purposes only.
The hourly rate below the Total Wage is the exact amount to be paid times
40 hours each week. The hourly rate is based on 2080 hours.
The part-time Deputy Sheriff shall be paid not less than ninety percent (90%) of the
Step 1 -Deputy Sheriff - Criminal starting hourly rate.
~,
,~
.
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Step Years of Service Base + Longey!.,ty = Tota! Wage
1 Starting $ 0
2 After 1 Year $ 250.00
.12/hr
., After 2 Years $ 500.00
-'
.24/hr
4 After 3 Years $ 750.00
.36/hr
5 After 4 Years $1,000.00
.48/hr
6 After 5 Years $1,250.00
.60/hr
7 After 8 Years $1,750.00
.84/hr
. 8 After 11 Years $2,250.00
1.08/hr
9 After 14 Years $2,750.00
1.32/hr.
10 After 17 Years $3,250.00
1.56/hr
11 After 20 Years $3,750.00
1.80/hr
* The Total Wage is for informational purposes only.
** The hourly rate below the Total Wage is the exact amount to be paid times
40 hours each week. The hourly rate is based on 2080 hours.
APPENDIX "A"
.
DEPUTY SHERIFF - SERGEANT
"I.
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Step Years of Service Base + Longevity = Total Wage
1 Starting $ 0
**
2 After 1 Year $ 250.00
.12/hr
..,
After 2 Years $ 500.00.)
.24/hr
4 After 3 Years $ 750.00
.36/iL"
5 After 4 Years $1,000.00
.48/hr
6 After 5 Years $1,250.00
.60/hr
7 After 8 Years $1,750.00
"
\
.84/hr
. $2,250.00
..:.t8 After 11 Years
1.08/hr
9 After 14 Years $2,750.00
1.32/hr
10 After] 7 Years $3,250.00
1.56/hr
11 After 20 Years $3,750.00
1.80/hr
APPENDIX" A"
.
DEPUTY SHERIFF - CIVIL
* The Total Wage is for informational purposes only."
** The hourly rate below the Total Wage is the exact amount to be paid times
40 hours each week. The hourly rate is based on 2080 hours. "
"
.e
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APPENDIX" A"
DEPUTY SHERIFF -CIVIL SERGEANT
TO BE DEVELOPED
'-'
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Step Years of Service Base + Longevity = Total Wage
1 Starting $ 0
**
2 After 1 Year $ 250.00
.12/hr
.., After 2 Years $ 500.00.)
.24/11.1'
4 Afte;:--3 Years $ 750.00
.36/hr
5 After 4 Years $1,000.00
.48/hr
6 After 5 Years $1,250.00
.60/hr
7 After 8 Years $1,750.00
.84/hr
. 8 After 11 Years $2,250.00
1.08/hr <..
9 After 14 Years $2,750.00
1.32/hr
10 After 17 Years $3,250.00
1.56/hr
11 After 20 Years $3,750.00
1.80/hr
...",",
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APPENDIX "A"
.
DEPUTY SHERIFF - CRIMINAL
*
**
The Total Wage is for informational purposes only.
The hourly rate below the Total Wage is the exact amount to be paid times
40 hours each week. The hourly rate is based on 2080 hours.
The part-time Deputy Sheriff shall be paid not less than ninety percent (90%) of the
Step 1 -Deputy Sheriff - Criminal starting hourly rate.
"
.
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